


CHIP NOTICE

If you or your children are eligible for Medicaid or CHIP and you're eligible for health coverage from your employer, your
state may have a premium assistance program that can help pay for coverage, using funds from their Medicaid or CHIP
programs. If you or your children aren't eligible for Medicaid or CHIP, you won't be eligible for these premium assistance
programs, but you may be able to buy individual insurance coverage through the Health Insurance Marketplace. For more
information, visit www.healthcare.gov.

If you or your dependents are already enrolled in Medicaid or CHIP and you live in a State listed on the following page,
contact your State Medicaid or CHIP office to find out if premium assistance is available.

If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and you think you or any of your dependents
might be eligible for either of these programs, contact your State Medicaid or CHIP office, dial 1-877-KIDS NOW, or visit
www.insurekidsnow.gov to find out how to apply. If you qualify, ask your state if it has a program that might help you pay
the premiums for an employer-sponsored plan.

If you or your dependents are eligible for premium assistance under Medicaid or CHIP, as well as eligible under your
employer plan, your employer must allow you to enroll in your employer plan if you aren't already enrolled. This is called a
“special enroliment” opportunity, and you must request coverage within 60 days of being determined eligible for
premium assistance. If you have questions about enrolling in your employer plan, contact the Department of Labor at
www.askebsa.dol.gov or call 1-866-444-EBSA (3272).

If you live in a state listed below, you may be eligible for assistance paying your employer health plan premiums.
The list of states is current as of July 31, 2022. Contact your State for further information on eligibility.

To see if any other states have added a premium assistance program since July 31, 2022, or for more information on special
enrollment rights, contact either:

U.S. Department of Labor U.S. Department of Health and Human Services

Employee Benefits Security Administration Centers for Medicare & Medicaid Services

www.dol.gov/agencies/ebsa www.cms.hhs.gov

1-866-444-EBSA (3272) 1-877-267-2323, Menu Option 4, ext. 61565
Alabama (Medicaid) http://www.myalhipp.com/ 1-855-692-5447
Alaska (Medicaid) Premium Payment Program: http://myakhipp.com/ 1-866-251-4861

Medicaid Eligibility: https://health.alaska.gov/dpa/Pages/default.aspx
E-mail: CustomerServicec@ MyAKHIPP.com

Arkansas (Medicaid) http://myarhipp.com/ 1-855-692-7447

California (Medicaid) http://dhcs.ca.gov/hipp 916-445-8322
hipp@dhcs.ca.gov 916-440-5676 (fax)

Colorado (Medicaid and CHIP) Medicaid: https://www.healthfirstcolorado.com/ 1-800-221-3943
CHIP: https://www.colorado.gov/pacific/hcpf/child-health-plan-plus 1-800-359-1991
HIBI: https://www.colorado.gov/pacific/hcpf/health-insurance-buy-program 1-855-692-6442
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Florida (Medicaid)

Georgia (Medicaid)

Indiana (Medicaid)

lowa (Medicaid and CHIP)

Kansas (Medicaid)
Kentucky (Medicaid and CHIP)

Louisiana (Medicaid)

Maine (Medicaid)
Massachusetts (Medicaid and
CHIP)

Minnesota (Medicaid)

Missouri (Medicaid)

https://www.flimedicaidtplrecovery.com/flmedicaidtplrecovery.com/hipp/index.html
HIPP: https://medicaid.georgia.gov/health-insurance-premium-payment-program-hipp

CHIPRA: https://medicaid.georgia.gov/programs/third-party-liability/childrens-health-
insurance-program-reauthorization-act-2009-chipra

Healthy Indiana Plan for low-income adults 19-64: http://www.in.gov/fssa/hip/

All other Medicaid: https://www.in.gov/medicaid

Medicaid: https://dhs.iowa.gov/ime/members

CHIP: http://dhs.iowa.gov/Hawki

HIPP: https://dhs.iowa.gov/ime/members/medicaid-a-to-z/hipp

https://www.kancare.ks.gov/

Medicaid: https://chfs.ky.gov

KI-HIPP: https://chfs.ky.gov/agencies/dms/member/Pages/kihipp.apsx
KI-HIPP E-mail: KIHIPP.PROGRAM@ky.gov

KCHIP: https://kidshealth.ky.gov/Pages/index.aspx

www.medicaid.la.gov
www.ldh.la.gov/lahipp

https://www.maine.gov/dhhs/ofi/applications-forms

https://www.mass.qgov/masshealth/pa

https://mn.gov/dhs/people-we-serve/children-and-families/health-care/health-care-
programs/programs-and-services/other-insurance.jsp

http://www.dss.mo.gov/mhd/participants/pages/hipp.htm

1-877-357-3268

678-564-1162, press 1
678-564-1162, press 2

1-877-438-4479
1-800-457-4584
1-800-338-8366
1-800-257-8563
1-888-346-9562
1-800-792-4884

1-855-459-6328

1-877-524-4718

1-888-342-6207
1-855-618-5488

Enroll: 1-800-442-6003
Private HIP: 1-800-977-6740

TTY: Maine relay 711
1-800-862-4840
TTY: 617-886-8102
1-800-657-3739

573-751-2005

Montana (Medicaid) http://dphhs.mt.gov/MontanaHealthcarePrograms/HIPP 1-800-694-3084
HHSHIPPProgram@mt.gov
Nebraska (Medicaid) http://www.ACCESSNebraska.ne.gov 1-855-632-7633
Lincoln: 402-473-7000
Omaha: 402-595-1178
Nevada (Medicaid) http://dhcfp.nv.gov/ 1-800-992-0900
New Hampshire (Medicaid) https://www.dhhs.nh.gov/programs-services/medicaid/health-insurance-premium- 603-271-5218 or
program 1-800-852-3345, ext. 5218

Medicaid: 609-631-2392
CHIP: 1-800-701-0710

New Jersey (Medicaid and CHIP) Medicaid: http://www.state.nj.us/humanservices/dmahs/clients/medicaid/

CHIP: http://www.njfamilycare.org/index.html

New York (Medicaid)

North Carolina (Medicaid)
North Dakota (Medicaid)
Oklahoma (Medicaid and CHIP)
Oregon (Medicaid)

Pennsylvania (Medicaid)
Rhode Island (Medicaid and CHIP)

South Carolina (Medicaid)
South Dakota (Medicaid)

Texas (Medicaid)

Utah (Medicaid and CHIP)

Vermont (Medicaid)
Virginia (Medicaid and CHIP)

Washington (Medicaid)
West Virginia (Medicaid)

Wisconsin (Medicaid and CHIP)
Wyoming (Medicaid)

https://www.health.ny.gov/health care/medicaid/
https://medicaid.ncdhhs.gov/
http://www.nd.gov/dhs/services/medicalserv/medicaid/
http://www.insureoklahoma.org
http://healthcare.oregon.gov/Pages/index.aspx
http://www.oregonhealthcare.gov/index-es.html
https://www.dhs.pa.gov/Services/Assistance/Pages/HIPP-Program.aspx
http://www.eohhs.ri.gov/

https://www.scdhhs.gov

http://dss.sd.gov

http://gethipptexas.com/

Medicaid: https://medicaid.utah.gov/

CHIP: http://health.utah.gov/chip
http://www.greenmountaincare.org/
https://www.coverva.org/en/famis-select
https://www.coverva.org/en/hipp

https://www.hca.wa.gov/

https://dhhr.wv.gov/bms/

http://mywvhipp.com/
https://www.dhs.wisconsin.gov/badgercareplus/p-10095.htm
https://health.wyo.gov/healthcarefin/medicaid/programs-and-eligibility/

1-800-541-2831
919-855-4100

1-844-854-4825
1-888-365-3742
1-800-699-9075

1-800-692-7462
1-855-697-4347 or

401-462-0311 (Direct Rite)

1-888-549-0820
1-888-828-0059
1-800-440-0493
1-877-543-7669

1-800-250-8427
1-800-432-5924

1-800-562-3022

Medicaid: 304-558-1700
CHIP: 1-855-699-8447

1-800-362-3002
1-800-251-1269
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DISCLAIMER

The intent of this summary is to briefly highlight your benefits and NOT to replace your insurance
contracts or booklets. The information has been compiled into summary form to outline the
benefits offered by your company.

If this benefit summary does not address your specific benefit questions, please refer to the
Customer Service Contact page of this booklet. This page will provide you with the information
you need to contact the specific insurance carriers and/or your Human Resources Department for
additional assistance.

The information provided in this summary is for comparative purposes only. Actual claims paid
are subject to the specific terms and conditions of each contract. This benefit summary does not

constitute a contract.

The information in this booklet is proprietary. Please do not copy or distribute to others.

Contained within this document is your annual Medicare Part D notice as
required by the Centers for Medicare & Medicaid. Please see the table of
contents for page number.

Created by Holmes Murphy & Associates for Lewis Central CSD.
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2023 BENEFITS OPEN ENROLLMENT entral

This is your time to review the information provided in the Employee Benefit Summary and determine which benefit plans you
want to enroll in. To make a change in your benefit elections outside of the open enroliment window, you must have a qualifying
life event, such as marriage, birth of a baby, loss of coverage, etc. Please contact HR within 30 days if you experience a qualifying
life event and need to make a change to your benefit elections.

Medical and Prescription Drugs — Gravie / Aetna
e Deductible and out-of-pocket maximum run on the calendar year, January through December.
e The District will offer one medical plan to Full-Time School Year staff, a $5,000/$10,000 out-of-pocket maximum plan.

Flexible Spending Account (FSA) - iSolved

e The Health Care FSA maximum contribution amount for 2023 is $3,050.

e The Health Care FSA includes a rollover feature, in which $610 can roll into the next plan year (not available for Dependent
Care FSA). Any unused Health Care FSA dollars over $610, and any amount of unused Dependent Care FSA dollars, will be
forfeited by the employee.

Dental - Delta Dental
e Deductible and annual benefit maximum run on the calendar year, January through December.

Voluntary Vision - VSP

Voluntary Life / Accidental Death & Dismemberment (AD&D) — Madison National

e Please note, if your age this year puts you into a new age bracket, you may see an increase in Voluntary Life premium.

e Always remember to review your beneficiary designation each year and update as necessary. If you need to update your
beneficiary information, please contact HR.

Voluntary Accident and Critical lliness - Allstate

Voluntary Universal Life — Trustmark

Basic Life / Accidental Death & Dismemberment (AD&D) - Madison National
e Always remember to review your beneficiary designation each year and update as necessary. If you need to update your
beneficiary information, please contact HR.

Long Term Disability (LTD) — Madison National

Employee Assistance Program (EAP) - Employee & Family Resources (EFR)

e All employees have access to the EAP as a resource for their personal needs and their family’s needs.

e  Comprehensive EAP including 3 in-person counseling or telephonic life coaching sessions per year with masters-level clinicians
and/or licensed counselors. Unlimited phone-based support is also available.

e 24/7/365 national call center, guidance and resources for everything from life coaching, identity theft resolution services,
financial consultations, and childcare referrals for you and your family!

e  Completely free and 100% confidential to employees.
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The plan year for benefits runs from July 1, 2023, through June 30, 2024. All elections you make (or allow to roll-over) during open
enrollment with the exception of the optional accident, critical illness and universal life plans will be effective July 1, 2023 and will continue
through June 30, 2024. The optional plans will be effective September 1, 2023 and run through August 31, 2024.

IMPORTANT - Lewis Central CSD will have an active enrollment this year. This means that Full-Time School Year staff must actively elect
or waive all benefits for July 1, 2023. You may also want to check your profile and dependent information to verify contact information and
student status.

Ways to Complete 2023 Benefit Open Enrollment:

Elections will be due no later than May 29, 2023:

° Call Center: Call 844-708-5600 (Hours are 8am-5pm CST on Monday, Wednesday, Thursday, Friday, and 8am-7pm
CST on Tuesday)

o Speak directly to a Benefit Counselor to assist with benefit questions and/or complete your enroliment
° Website (Self-Service): Go to: https://allstate.benselect.com

o Login using your Social Security Number (no dashes) OR your full Employee ID
= Example: GTMXXXXXX or YOQXXXXXX

o You PIN is the last 4 of your Social Security Number followed by the last 2 digits of your birth year, no spaces
= Example: Last 4 of SSN = 9999, DOB = 1/2/1975 then PIN = 999975

Once you have made your elections, you will not be able to change them until the next open enrollment period, unless you have a
qualified change in status.

Details on all benefits listed above provided in the Employee Benefit Summary. These summaries and the
Annual Notices are available on the District website under lewiscentral.org/hr “Benefit Insurance
Information.”

2023 Annual Notices and medical plan Summary of Benefits and Coverage (SBC) documents can be accessed
during Open Enrollment while logged into the online self-service website under Document Library or
anytime at
https://www.gravie.com/2023sbclewiscentralcsd/

Unless you have a qualified change in status, you cannot make changes to the benefits you elect until the next open enrollment
period. Qualified changes in status include: marriage, divorce, legal separation, birth or adoption of a child, change in child’s
dependent status, death of spouse, child or other qualified dependent, change in residence due to an employment transfer for you or
your spouse, commencement or termination of adoption proceedings, or change in spouse’s benefits or employment status,
reduction in hours, or marketplace open enroliment. See HIPAA Special Enroliment Rights in the Annual Notices packet for
notification requirements.






